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Joint Rules of the Human Rights Commission and Department
of Human Rights: Rules on Pregnancy Discrimination and
Accommodation in Employment

56 Ill. Adm. Code 2535
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39 lll. Reg. 15116 (November 20, 2015).

New rules.

The rules require businesses or other entities subject to the
employment provisions of the Illinois Human Rights Act to
implement any additional procedures or incur any additional
costs necessary for compliance.

The rules affect businesses or other entities subject to the
employment provisions of the lllinois Human Rights Act.
November 4, 2015

The adopted rules provide specific implementation procedures for P. A. 98-1050 with regards to the
requirement that employers with pregnant employees/workers, including, but not limited to, small
businesses, provide reasonable accommodations to those employees/workers. Further, the adopted rules
prohibit employers from discriminating against pregnant employees/workers in employment and require
that employers post a pregnancy discrimination notice.
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